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Cheirman, FVA Otudy Group \ 
e/o Ualted States Tarif: Commission 
Vaehington, DB. ¢. 20435 \ 


\ 


 . She Divector bag asked that I reply to your Letter to bin 
of @5 Movember 1566 vegarding the rochultieut, training ani pre- 


aption of profeapional wouuen, \ 


i 
. at your suggestion, «e have eterukued. thoee warts os the 
Agemy vhich sight be coasiiered sont relevant tu your etucy aeJ 
have confines our rempanses accordingly. \Tou alec wiitiened i+ 
your letter that your luterest lies in the relative pusltioa o: 
pralsesion#! souen rather than in abeolute ‘nouters. ‘The attacke | 
replies to the questionnaire heave been prepared vith thie in afs:. 


\ 
Please be gure to let ua know iy ve cas be ot further 
asplatance, \ 


Sincerely, \ 


\ 
4 
he K. shite 
Bxecutive Plrester 
Att \ 
Agemoy Quentionnaire on Status 9° women x 
/sf Emcastt D.\Echols 
Originator: 
Director of Pe ne] 
Distribution: fee ee 
O & 1 - Addressee «u/att 16 D 
1 ~ Signing Official w/att wae 1966 
1 - ER w/att Peer © 
# - 0D/8 u/att (1 w/h) OOOO 966 
2 - D/Pers v/att (1 v/h) . 16 DEC 1 
2 = BD/Pers/ ue Pen Ses 


(1 w{b) TE, Bannerman 
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Deputy Director 


Pine BGeennrioet 
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CEYTRAL INTELLIGENCE aaexcy 


Reerad of Women 

1. Our Agency historically has recruited young women from the ccllege 
Campos. Each year we visit women’s colleges to discuss employment orgor- 
tunities with undergraduates end greduate women. Typical of the colleges 
which we visit auminlly are Mount Holyoke, Wellesley, Wheaton, Vassar, 
etc. Our cempus visitation program, of course, incladea eceducations1 
colleges as well. 

We have wade it clear in cur recruiteaent literature, such ss flyers 
and other media provided college placement directors, that we sre interested 
in young women who are seeking profesgionsi seniguments in the intelligence 
field ag well ss young men. We heve attempted, ond this npprosch was | 
perticularly pursued in Fiscal Yeer 1966, to recruit women scientists for 
our Selence and Technology Directorate. thig recrultaent effort was arde by 
on-board scientists, familiar with the scientific coommmity, whe seught the 
heip of fellow scientists in identifying snd interviewing prospective 
candidates. 

it has been apparent for come time that. our most successful effarts in 
recruiting women have bees in the college visitation program through which 


each year we have brought sboard Faas won ag intelligence snulyste, editors, 


iibrerians, administrative officers and career trainees. 
in our sclemtific end technical recruitaet efforts, we bave found that 


external competition is as severe for well qualified women as it is for weil 
qualified men. 
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2. Ag # veewlt of ver divert reeraitueet eccort io eclentigte, a 


GB-1> Bislogieal Seientiat wee eatered on duty during Piecal Year 1 i 


and ape. gaed to our Girice of Research and Devels peat. 
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CEMTRAL INTELLIGERCE AGHICY 


3. We have experienced no particular difficulty in recruiting wonen 
for professional, technical, or menagerinl positions other then might te 
found in recruiting highly qualified men for such assignueerts. The rocher 
of wen availeble for auch positions are fewer in mumber end, 1+ would 
appear, competition for thelr services is quite severe from. industry, 
Governuent snd the ecadenic world, Our chief success hae been in recruiting 
young women for such positiona and developing thea for senicr easignments 
through normal career progression. 

It might be noted that as of 20 June 1966 approximately 27% of 
the professional employees in cur Intelligence Directorate wore women. 
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CEWERAL IRTHLLIGENCE AGENCY 


traliming in profeesione] fields in our forme] Cereer Training Progra. This 


program has beep in effect for many yeers ond woe designed to bring into 
the Agency enmuelly « ameli and cerefully selected group of young petple 
for cereers in intelligence, It provides from one to two years of fermal 
and on-the-job treining before « Career Traimee is given « cermanent pro- 
fessionsl sesigneent. 

Approximately LOG of the tetel entering the Career Treining 
Progress in Fiscal Year 19666 were women. A Little over one-hols arters: 
the progren internally, thst is, thay were selected from those on-¢uty 
employees who posaeseed the potentiel for advencenent as esreer profes- 
sionals, 

In addition to the shove, ten women were given training in cur 
Intelligence Review course which is designed to provice professions: 
indoetrination in an ecrogs-the-bcard review of 21) elements of intel /s- 
gence production. Seven of the wamen in «ttemiamce were G8-1%; three vere 
G8-12, 

Rach year we provide overseas area fomllisrizetios travel which 
permite cur professionet enalysts to heo we better accusinted with the 


Bic urans of their specialties. Turing Fiscal Year 1966, 15 pxpfes- 


aicgel women meade orlentetion und femiliaricetioa trips, Of these, anren 
were G8-12 or above. faring the six months period from Jenucry throwg: 
June 1967, approximately 10% of «11 orlentetion tripe plammed ere belag 


reaerved for professions) women. 
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i, {Comtimed} 
Perhaps one of the cost effective taining devions used far 
professional wanen is the opportunity to conduct tetefing:. Por eumrple, 


there are 4S professional. veeen cmployees engaged in intel ligenee analysis 


who give substantive briefings to middle and senior offieials and of thea, 
27 preaent briefings to high level efficials, such ac the Director cf 
Central Intelligence, Anbassadors, visiting dignitaries, ete. 

in addition to the totale given above, some 7 woren who are 
Biogrephic Amalysts are called upon by cur Lieigon Staff to brie? om 
specific areas ac needed. 

Women employees frequently appau acs anthore of articles iz she 


classified periodical Studies in Intelligence, which publishes resea sot: 


papers of current anil Historical interest to the Intelligence Commun ita, 
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5, Thie hgnney has, Tor oeny years, condhweted a mamegenent. course 

for profensions? employees. The course is one week in length. 

In Fiscal Year 1966, @ total of nine professional. women tack the 
course. Four of the wooen were at the GS-23 level; five et the f<12 level. 

Tm addition to the mansyesent course noted above, the Ageary has 
inetituted a one week's course titled “the Managerial Gri¢“. In Pircal, 
Year 1966, one profecatonal wosa:, a O8<L3, took this esurse. 

Te Fiscal Year 1966, one prefescional wormn at the Gf-lf Level 
took & two week's course in Managenent Personne] Hethode civen at. Corse) 
University. 
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& Perhape the only proble se have encounveres iu training ae! 
acvanecing <omen ln the Ageucy ta positions 2 senior proie@asptonal respon- 
slbility lies in the natere o. our work requirecenta at nany of the alder 
professional lewelea. The vequlresente 2; sany Ageocy asnisnmente call .or 
couplete mebllity, particularly as related to the neede ior asei goed 
SAE. 

We heve been varticuiarly succesasul ia develoning vonen ia 
positions a: remporsibility in our adeinigtrative -anagement positions 
such ag vergonmel oifleers, tralnlag of) lcers aud general adwinistrative 
and suyport ciideers. For exarnghe, the Calero Suport tor ome ar our 
largest compontnte is a woamn Adalnistretive O.ficer, GB-1L> and the Seecu- 
tive Officer cor our Offiee of Personnel. le 4 voorma in OB«i5. 

Ope acaber 9° cur Fersonusel Advisory Boart ia @ «loan oro! ess lonal 
guplayee, GE-16. Thies Beard serves unier the chairumnehip o: the Director 
o: Pergomel axl assiete in eeekiag sclittione to problems of ueresonne? 


a meetyt « 
in Fiecal Year 1266, for the first tioe, a comes vas amsignes’ 


to the etait o our Znepeecter General ap a G6-1) Engpector. 
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STAT (= --4 GB-15 Onerations Officer, 


7. iawe Qrede Positign-fitie 
hie: 
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GEHTBAL TNTELLIGIOCE AGENCY 


& Approximately 1. woven vere eoloyec par$-tlee in the Agen=y aa o- 


30 dume 1-66. Tn @i@itian to these i., & total ¢ Gy waren cere ames gone 


Seach to aegieh our Language Teaiding Progras. 
% OOF the Lo sart-tive woo cantione!’ abow:, too are crofeseies2i. 
All ait the 6° pert-tine Language tastructcre are cuter contract at tac 


equivalent wf grovesgeicnal grades. Movever, these 6. wows are cot eed 


L 


ail at eos tiwe; Jor inetance, coring thig caet south of Bovenber 1:45, 64 


pare acbively gayloyec. 
e, Other than the wee oo orsle@esiong) Lengeage lueteicicos, ee fate 


nade oo goeclal e.cowte $2 eapkoy weuen partetiae fu provessloual jews. 
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